
UCD Research Culture



Drivers of Research Culture

•High-achievers
•Competition
•Collaboration
•People skills
•Survival of the 
fittest

•In my day….
•Competition
•Trainees vs 
Outputs

•People 
management

•Leadership

•Career Ladder
•Track Record
•Metrics
•How many..
•Impact factors
•Publisher 
profits

•Competition
•Track Record
•Metrics
•How many…
•Impact factors

Funders Organisations

PeersSupervisors
Mentors



UCD Research Community Wishlist 

RESEARCH CULTURE UCD

30%
agreed that you 
have adequate 

support after the 
award of a grant

We asked if you 
agreed that you
“have adequate 
support after 
the award of a 
grant” 

UCD has information on 
how to register your 
grant on the UCD 
Research Services Portal:

Results from the Research Culture Survey

• Valuing Research 
Quality vs
Quantity

• Recognition of all
research roles

• Support 
throughout the 
research lifecycle



UCD Research Culture Roadmap

• Recommendations

– Authorship
– RURM
– Supporting Researchers
– Reward and Recognition
– Collegiality and 

Collaboration

• Permanent embedding 
within organisational
structure





Our Team – Hybrid Vigour
Academics Managers/Administrators HR Professionals

Philip
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Ivar

President Orla Feely

Colleen
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Grace



ReClaim Funding- Round 1 Evaluated



Also in Progress..

Researcher Wellbeing Network Launch


