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Manchester’s long-standing commitment to gender equality 

You can’t be what you can’t see

Athena Swan since 2008
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Actions with impact – Inclusive 
campus and environment



Actions with impact – Championing 
Diverse Women Leadership



Actions with impact – Addressing systemic 
inequalities in our leaky pipeline



Towards work life balance and an  
inclusive culture

• Flexible working and hybrid 
working by default, from day 1

• All grades, roles and areas 



BUT we have to go much further 
and faster 

• We are making <1% progress annually towards gender parity at 
Professor level 

• Females remain underrepresented on Teaching and Research (T&R, 
33%F), compared to parity in research contracts (46%F) and over-
representation on teaching contracts (76%F)

• Inequalities baked into the research and innovation ecosystem 
(policy, practice and culture - myth of meritocracy hard to shift)

• Burden of equality work falls on women and minorities  >Collective, 
sector wide accountability, support and action 
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