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Area Code I:I I:I I:I Respondent Code I:I I:I Stem Number:

Phone No. Int No. Int Name: Time Interview began (24 hour clock) DDDD

Hello. My name is and I'm from the Economic and Social Research Institute — the ESRI. We are carrying out a
survey on behalf of the National Centre for Partnership and Performance into peoples experiences at work. It would be of
great assistance to usif you could fill out a short survey for me over the phone. It should take about 30 minutes to complete.
All the information collected will be treated in the strictest of confidence. Your phone number was selected by a random
statistical procedureand, in fact, | do not know your name or address.

SECTION A: LABOUR MARKET DETAILS
| would like to begin by asking you some general questions about your present position regar ding employment.

Q.1 How would you best describe your present situation regarding employment? Are you:

Employeg/Apprentice...........cccevee.... U1®gt0Q2

Self-employed.........cccoveiiiiiiiienn, U= endinterview
Community Employment Scheme(CE) 3= endinterview
Unpaid family worker ............ccccue..... U= endinterview
Other W= endinterview

Now | would liketo ask you some questions about your present job.

Q.2 How many jobsdo you have at the moment (including part-time job)? [Int: If morethan 1 jobis
held currently, conduct the interview in respect of the one with the highest weekly income].

Q.3 When did you begin your present employment? month year

Q.4 Please describe as fully as possible the exact nature of your current job. (If relevant, e.g. Civil Servant, Garda or
Army, please state grade or rank)?

Q.5 What isthe main activity of the business or organisation where you work. [Int. Record as fully as possible the activity of
the company or firm where the respondent works.]

Q.6  In which of the following sector s do you work?

Public Service............. Oy Commercial Semi-State sector ........... Pt Private Sector ............. s

Q.7 Areyou employed in the:
Civil Service........... P Local Govt ........... Pt Health Sector ........... s Education ......... A
State Agencies........ Us  Gada/Defence Forces......... Ue Other (Specify) ... Q-

Q.8 How many people work in the branch or outlet of the business or organisation in which you work. [Int. If the
organisation has more than one geographical outlet or branch employee numbers should relate to the local outlet, local office,
branch etc. where the respondent works.]

1-4.. ) 5-19......... o P 20—25.......... Us 26—49.....ccunn... Uy
50-99........ Us 100-499.... Ug 500+ ......ccuu.. ay

Q.9 Andnow I'd like you to think in terms of the full enterprise or businessin all its branches. How many people work, in
all branches or outlets throughout the Republic of Ireland in the business or organisation in which you work?
1-4.. ) 5-19......... N P 20—25.......... Us 26—49.....ccunn... Uy
50-99........ Us 100-499.... Ug 500+ ......ccuu.. ay Don’t know......... Us
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Q.10a Do you supervise or manage any personnel in your job?

YE€S.ooiouan U= Q.10b  How many? NO cvevereenn Pt
Q.11 Which one of the following best describes your job?
Senior Management ... Middle Management ....... (1 P} Supervisor....... Uz  Employee.......... (A
Q.12 How many days do you normally work each week? days per week
Q.13 How many hoursdo you normally work each week in your main job, including regular overtime?
hours per week
Q.14 Areyou employed on (a) a permanent basis; (b) on a temporary/contract bass; (c) a casual basis?
Permanent........c.oceeue.... P Temporary/contract ............ Pt Casud ..cooveueen. s
Q.15 How many jobs have you held in the last 3 years? Pleaseinclude all jobsincluding casual jobs etc.?
jobsheld in last 3 years
Q.16 Which of the following best describes your situation before working for your current employer? Were you:
Employed on a full-time basis.................. P ONhOME AULIES....v e, s
Employed on a part-time basis................. (1 P} In full-time education..............c.c.ccevenee... Ue
Self-employed/Farmer .............ccccevveeee. Us (01127= g (< 0/= e111Y) [ Q-
Unemployed.........cccveeeuereveeeeeenae, (A
Q.17 Doesyour employer recognise any Trade Union or staff association?  Yes.......... (Y} No....... U, ®got0Q.23
Q.18 Areyou currently amember of a Trade Union or Staff Association or similar organisation in your work?

Q.19
Q.20

=T P [\ [ Pt

Areyou currently a shop steward or Union representativein your workplace? Yes...d; No....l>

Some wor kplaces establish committees on which unions work with management to promote partner ship and
co-operation, or to improvethe organisation’s performance. Do union officersor shop stewar dsrepr esent
member s on any such committeesin your workplace?

N =T N ) [\ [o J (. P Don'tKnow............ Us
Q.21 Do you personally participate in these committees? YES.ooiiannan. (Y} [\ [o T (1 P}
Q.22  Inyour opinion what effect do these types of bodies have on the following in your workplace:
Positive No Negative
effect effect effect
(8) JOD SAISFACHON........cvcviveveteretetetetee et ee s P Pt s
(b) productivity or performance of the workforce............ccccceueueveveunecne (Y} (1 P} Us
(©) pay @and CONTILIONS .......cveveveverereiereieieeeeeeeeee et P Pt s
(d) €MPlOYMENE SECUNILY .....v.vovevveveeeeeeeie e e e et e eees (Y} (1 P} Us
(e) employees willingness to embrace change...............ccocveveeeeeueuenenee. (Y} (1 P} Us
(f) the confidence with which employees co-operate with management .. (1 P} Us
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SECTION B ATTITUDESTO JOB, INTENSITY AND AUTONOMY

Q.23 | am now going to read out 16 statements about the way you feel about your work and various issues related to your
work. For each statement | would like you to tell me whether or not you strongly agree; agree; disagree or strongly

disagree.
Strongly Agree Disagree  Strongly
Agree Disagree

(@ Ingenerd, | am satisfied with my present job............ovvveeveevreeennns (I O (I P (I ORI (A
(b) 1 am satisfied with my physical working conditions................c.......... (I O (I P (I O (A
(c) | am satisfied With My hOUFS OF WOTK .............oveeeeeeeeeeseeeeee s [ [ P Uz A
(d) | am satisfied with my commuting time to My WOork ................c.......... (I O (I P (I O (A
(e) | am satisfied with my earnings from my current job................co......... (I O (I P (I ORI (A
(F) 1 find My WOPK INEEIESHNG ... (I O (I P (I ORI (A
(g) I am willing to work harder than | have to in order to help this

OFQaNiSALION SUCCER. ... [ D [ P Uz A
(h) My values and the organisations values are very similar ................... (I O (I P (I ORI (A
(i) | am proud to be working for this organisation...............cccccocvueeenn.. (I O (I P (I O (A
(i) I would turn down another job with more pay in order to stay with

thiS OFGANISAHION ... [ [ P Uz A

(K) My job requiresthat | WOrk Very hard...............coooeoveeeeeeeeeeesnesens (I O (I P (I ORI (A
(1) | feel very little loyalty to the organisation | Work for ....................... (I O (I P (I ORI (A
(m) | would take almost any job to keep working for this organisation ... 1................. (I P (I ORI (A
(n) I work under agreat deal Of PreSSUNe.............o.eveevereereeeeeeeeeeeseens (I O (I P (I ORI (A
(0) 1 never seem to have enough time to get everything donein

10120 [0 o SRR (I T o, (I 4
(p) | often have to work extratime, over and above the formal

hours of my job to get through the job or help out .............cc.co.......... (I O (I P (I ORI (A

Q.24 If you wereto get enough money to live on as comfortably as you would like for therest of your life, would you continue
to work, not necessarily in your present job, or would you stop working?

Continue to work...... 4 Stop working................ Pt

Q.25 1 will now read out 6 statements about the level of influence you may have over your work. You can answer by saying
almost always; often; sometimes; rarely or almost never.

Almost Always Often Sometimes Rarely or
Almost Never

(@) 'You decide how much work you do or how fast you work during theday .......... (I PO o, (I R (A
(b) Y our manager decides the specific tasks you will do from day to day................. (I PO o, (I R (A
(c) Y ou decide when you can take abreak during the working day ................co....... (I PO o, (I R (A
(d) Your manager monitors your Work performance .............o..e.eeevreeeeeseseesneeenns (I PO o, (I R (A
(&) You haveto get your manager’s OK before you try to change anything with

thE WY YOU 0O YOUE WOTK. ... seees s see e sne s [ PO [ P s A
(f) You can decide to take on new work or new contracts or initiate new projects...... 1......co......... o, (I R (A
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Q.26 | am goingtoread out 8 employment practices sometimes used in work places. For each one pleasetell me: (a) whether
or not it isused in your workplace; and (b) whether or not you areinvolved or covered by the practice?

A.Used in your B.You are
wor kplace? involved/cover ed
Y N Y N
(@  Working from hOmMe...........cvvveveereeeeeeseeseses ;. Pt ;. Pt
(b)  Flexible hoursSFIeXitime............cooovvoevrverrerennn. . (A . (A
(©)  Job sharing/week on-week off €tC. ............co......... . (A . (A
(d)  Profit sharing/share options/gain sharing.............. . (A . (A
(€)  Part-tiMENOUS ... ;. Pt P Pt
(f) Regular performance reviews or appraisas............ . (A . (A
(g) A stated policy of deliberately avoiding
compulsory redundancies and lay-offs.................. ;. Pt P Pt
(h) Performance related Pay...........coc.evveeveeververnnens) AN Pt P Pt
Q.27 Ispart of pay increases based on performance? Yes........... (Y} No........... (I P}

Q.28 Isthereaformal, explicit policy on respect and dignity at work (e.g. an anti-bullying policy) in placein your wor kplace?

A = P NO..ieeii Pt
Q.29 Isthereaformal explicit policy on equal opportunitiesin your workplace? Yes....... (Y} No........ (1 P}
Q.30 How often do you? Always Often Sometimes Hardly  Never Not
Ever Applicable

(3) FiNd YOUF WOPK SEFTESSFUI?.... ..o [ P ... [ P s
(b) Come home From WOrk €XhBUSLE .............cveeereeeeeseeeeeeeeeee s [ P ... [ P s
(c) Find that your job prevents you from

giving the time you want to your partner or family..............cocoeeevervreeeeenn. (I PO (I PR (I SR (I Us........... s
(d) Feel too tired after work to enjoy the things you would liketo do at home.... Q1........ ... [ P s
(e) Find that your partner/family gets fed up with the pressure of your job ......... [ P ... [ P Us.......... U

SECTION C: CHANGE IN THE WORKPLACE

Q.31 How likely doyou think it isthat over the next 2 yearsyour company or organisation will:

Very Neither likely Very Not Don't
Likely nor unlikely Unlikely Applicable know
(i) Substantially reduceitslabourforce.......... [ P I Q9 . O, s
(ii) GO out Of BUSINESS ..., (I R (I Qs I s

Q.32 Haveany of the following or ganisational or management changestaken place at your workplace over thelast 2 years

[Interviewer: Ask Q.32aif respondent isemployed in the PRIVATE or Commercial Semi-State Sector]

Not
Q.32a Yes No  Applicable
a Changein the ownership of the organiSation.............ccccovvciriinienie s O, ., I
b Re-organisation of the company or ManagemMent.............ceveereereereereesennenns O, ., I
¢ Introduction of substantial new technology including computer systemsetc.... U, Q. (8
d New Chief Executive or equivalent..........ccoooeiiiiiiiiiiiieieceecee e, a, O, (8
e Theintroduction of family friendly policies or an increase in flexibility......... a, Q. s
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[Interviewer: Ask Q.32b if respondent isemployed in the PUBLI1C SERVICE]

Not
Q.32b Yes No  Applicable
a Re-organisation of the organisation or management...........cccovueeveeeerieesnieeenees Q. a, (8
b Introduction of substantial new technology including computer systemsetc.... O, Q. (8
¢ New Chief Executive or equivalent..........ccoooueiieiiiiiiiiieeieieecee e, a, O, (8
d Theintroduction of family friendly policies or an increase in flexibility......... a, Q. s

Q.33al am going to read out 8 aspects of your job. | would likeyou to think back over thelast 2 yearsand tell me
whether or not you have experienced a major changein each of these aspects of your work. If you have changed
jobswithin thelast 2 years| would like you to think back to just after you started your current job.

Q.33b And what wasthe nature of that change.

Aspect of Employment (a) Major changein last 2yrs (b) Nature of Change
Yes No I ncreased Decreased
(a) the responsibilities you have . L. L Ll
(b) the pressure you work under . L1, L Ll
(c) the number of hours you work A C, 1y L.
(d) the level of technology or computersinvolved in your work L], L1, A L1,
(e) your job security . L1, L Ll
(f) your hourly pay rate . L1, L Ll
(9) the level of skill necessary to carry out your work Ll L1, A L1,
(h) the level of decision-making which you yourself have in L] L1, L, L,
your own day-to-day work

Q.33c Areyou more closely supervised now than you were 2 year s ago? YES.oiienns A NO...coeereen. L1,

[Interviewer: Ask Q.33d if ‘Yes to any of theitemsat Q33(a) or at Q33(c). If ‘No’ to all itemsat Q33(a) and Q33(c) (i.e. no
major changein thelast 2 years) got to Q34.]

Q.33d Do you feel you understand why these changes in your employment have taken place over the last 2 years? Do you
feel you know what has caused these changes?

A = P NO..ieeii Pt

Q.33e  What would you say wer e the causes of these changes over thelast 2 years?

Anything else?




Q.34 | am going to read out 6 aspects of your work. Suppose each of these was to take place in your workplace over the
next 2 years would you please tell me whether or not you would be willing to accept the change; neither willing nor
unwilling to accept the change; unwilling to accept the change.

Aspect of Employment Willing/lunwilling to accept the change
Neither willing
Willing nor unwilling Unwilling

a increase in the responsihilities you have L] A s
b increase the pressure you work under (1, Ll s
¢ increasein theleve of technology or computersinvolved in your work L, L], L1,
d being more closaly supervised or managed at work [, L, L1s
e increasein theleve of skills necessary to carry out your job A L, [1s
f having to work unsocial hours Oy L, Lls

Q.35 Some companies may be experiencing change and may respond differently to these changes in ways which may or
may not, affect workers' jobs. These changes may be in terms of their customers; their competitors; their products
or servicesetc. Do you feel that your employer isresponding to these changes in any of the following ways:

[Int. Ask Q.35aif respondent isemployed in the PRIVATE or commercial Semi-State sector]

Q.35a Yes No Don’t know
(@ by introduCing NEW tEChNOIOGY..............eeeeeeeeeeeeeeeeee e (I PO o, s
(b) by developing NEW ProdUCS OF SEIVICES.............cveveevereeeeeeeeseeses e seesneeeean (I O o, Qs
(©) DY CUHING COSES......veoeeeeeeeeseee e see s (I PO o, s
(d) by putting more pressure on employeesto work harder ..............cooovvevvnenne.. (I PO o, s
(6 by increasing the level of skill necessary to carry out thejob ..............co.......... (I PO o, Qs

(f) by introducing more flexible working times and practices (e.g. to

accommodate childcare, COMMUENG €LC.)............v.veeeeeeeeeeeeeeeeeeeee s, [ PO [ P s

[Int. Ask Q.35b if respondent is employed in the PUBLIC SERVICE]

Q.35b Yes No Don’t know
(@ by introduCing NEW tEChNOIOGY..............eeeeeeeeeeeeeeeeee e (I PO o, s
(D) DY CUHING COSES.....veeeeeeeeeseee e see e (I PO o, s
(©) by putting more pressure on employeesto work harder ..............cccoovevvnenne... (I PO o, s
(d) by increasing the level of skill necessary to carry out the job ..............c........... (I PO o, s

(6) by introducing more flexible working times and practices (e.g. to

accommodate childcare, COMMULNG €4C.)............veveeeeeeeeeeeseeeeeeee s, [ PO [ P s

(f) by co-ordinating services with people working in different aress, offices

OF AEPAIMENES ... s e see s [ PO [ P s

Q.36 Supposeyou wer e given a free hand to change theway your workplaceis organised over the next 2 years. What
changes would you liketo maketo improvethingsfor you and the company you work for?

[Interviewer: If nonewrite NONE, Do not leave blank]



SECTION D: SKILL & TRAINING
I would like to ask you a few questions about any education or training which has been paid for or provided by your current
employer over thelast 2 years. If you arein your current job for lessthan 2 years| would like you to think about any
education or training which your employer has provided or paid for since starting your employment with him or her.

Q.37 Haveyou received any education or training paid for or provided by your present employer over the last 2 years?

Y €St Oy NO.t ettt eee e Do got0 Q.42
Q.38 Istheeducation or training continuing or hasit completed? Continuing.............. (Y} Completed ............ (I P}
Q.39 How long did (will) the education or training last? Days Weeks Months

Q.40 Do you fedl that thiseducation or training has been of useto you in carrying out your current job?

Q.41 Doyou feel that the skills or knowledge which you have acquired in thiseducation or training would be of any useto
you in getting a job with another employer or was the education or training specific to your current job only?

Of use in getting job with another employer.............. (Y} Of use only in current job............ (1 P}

SECTION E: COMMUNICATIONS

Q.42 Who providesyou with MOST USEFUL information concerning your workplace: management or supervisors, the
Trade Unions or Staff Association; the grapevine; or other sources?

(i) Management or supervisors Q,
(i) Union or Staff Association Q.
(iii) The grapevine O,
(iv) Other (specify) Q.

[Int: Tick 1 box only]
[Int: Ask Q.43aif respondent isemployed in the PRIVATE or Commer cial Semi-State Sector].

Q.43 | am going to read out 6 aspects of your work. For each of these please tell me whether or not you receive information
from management on aregular basis; occasionally or hardly ever.

Q43a Do you receive information on: Regular Basis Occasionally  Hardly Ever
(8) Thelevel of competition faced by your employer? P Pt s
(b) Plansto develop new products or services P O, Us
(c) Plans to introduce new technology P Pt Qs
(d) Plansto re-organise the company e.g. mergers, joint ventures,
staff reductions etc a; Q. O;
(e) Plans to change work practices e.g. work in teams etc P Pt [
(f) Information on sales, profits, market share etc. O, (I P} Us

[Interviewer: now go to Q.44]
[Interviewer: Ask Q.43b if respondent is employed in the PUBLIC Service].

Regular Basis Occasionally  Hardly Ever
0Q43b Do you receive information on:

(a) The budget of your organisation Q, (A Us
(b) Plans to improve the service your organisation provides P O, Us
(c) Plans to introduce new technology P Pt Qs
(d) Plans to re-organise how public services are delivered . N P Us
(e) Plans to change work practices e.g. working in teams etc. P Pt s




Q. 44 Now we would like to ask you some questions about your own experiences of decision making and communicationsin

your company or organisation. [Pleasetick (v) one box on each ling]
Almost Almost
always  Often  Sometimes Rarely never

a) How often are you and your colleagues consulted before decisions are
taken that affECt YOUr WOTK? ..ot I 1, [1s (1. [s

b) If changesin your work occur, how often are you given the reason why?............. L1, L1, s L, s

c) If you have an opinion different from your supervisor/manager can you say 0....[ 1. Ll s Cls [ls
d) If you are consulted before decisions are made,
is any attention paid to YOUr VIeWS OF OPINIONS?.............oe. weveveerreerreesns seeeneens Ll Lo Cls Lla s

SECTION F: EMPLOYER/EMPLOYEE RELATIONS
Q.45 Regardlessof their age; gender; ethnic origin etc., does everyonein your organisation have:
a.) the same pay and conditions for doing the same job? Yes......... U: No...... (I P}

b.) the same opportunitiesfor career development and advancement? Yes......... (Y} NoO........... (I P}

Q.46 Would you say that everyone applying to your organisation for ajob has an equal opportunity of recruitment
regardless of their age; gender; ethnic origin etc.

Q.47 1 am now going to read out 5 statements about the way you feel about your manager/supervisor. For each statement |
would like you to tell me whether or not you strongly agree; agree; disagreeor strongly disagree.

Strongly Strongly

Agree Agree Disagree  Disagree
(@ Ingenerd, | get on well with my manager/SUPErVisor...............ovvevveveenn... (I O (I P (I ORI (A
(b) My Manager/SUPErViSOr FESPECES ME.............vveeeereereeeeeeeeeseeseeeseseseesneenean (I O (I P (I ORI (A
() My manager/supervisor i agood 680N ...............ovvveeerveeeeeeeeseeseeeean (I O (I P (I O (A
(d) My manager/supervisor isagood COMMUNICAEOT ....................ooeeververeeen. (I O (I P (I ORI (A
(e) My manager/supervisor involves mein decisions about my work.............. (I O (I P (I ORI (A

SECTION G: PARTNERSHIP AND INVOLVEMENT

Q.48 In someworkplaces employees are given adirect say in deciding on the way in which the work isactually carried out.
Thisisdone through what might be known aswork teams; praoblems solving groups; project groups, quality circles;
continuous improvement programsor groups. Arethereany arrangementsin your workplaceto involve staff directly in
the way in which thework iscarried out on a day-today basis?

YES. e P} o JOURR U, ®gotoQ52 Don't Know ............ Us ®gotoQs2
Q.49 Doyou personally participate in any of these groups? Yes ) No........ U= gt0Q52
Q.50 Generally speaking, how much influence does the group exer cise over the way in which itswork is
planned and or ganised:
Alot........... P Some............ Pt Alittle............ s None............ A
Q.51 Inyour opinion what effect do these groups have on: Positive No Negative
effect effect effect
(@) YOUr jOD SALISFACHION ........vvvveveeeee e ( (1 P} Us
(b) your performance in the WOrkplace................ccovevevevevvrcceerererennns ( (1 P} Us
() your pay and CONQItIONS ...........cevevevereeereeeeeeeeeeereeereseeseseeeeseseseseeens (Y} (1 P} Us
(d) your employMENt SECUITY ........c.cvevevereeeeeeeeeeeeeeereeeeeseeseeeeeeeeseseseeens (Y} (1 P} Us
(€) your willingness to embrace Change.................cveveveveeveeeeeeeeseenennns ( (I P} Us
(f) the confidence with which you co-operate with management............. ( (1 P} Us
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Q.52 Arethereany other arrangementsin your workplace for formally involving worker sin decision making?

Yes......... P NoO............. U, DgotoQ54.. Don't Know.............. U; Dgotoqs4

Q.53 Please describethese asfully as possible

Q.54 Broadly speaking, how would you describe therelationship between:

Very Good Neither Good Bad Very Not
Good nor bad Bad Applicable
(i) staff and management in your workplace............... [ P [ PO [ Y Us........ s Us
(ii) in general, between different staff members ......... (I PR oo (I O (I Us..ooeeeee s
Q.55a IsthereaTrade Union or Staff Association in your workplace Yes ;. No ), 2gotoQ.58

Q.55 How effective or ineffective would you say the Trade Union or Staff Association isin representing your inter ests?
Very Fairly Neither good Fairly Very
Good....... ;. Good....... Pt nor bad............ s Bad....... A Bad......... s

Q.56 | am goingtoread out 6 statements about how one might feel towardsthe Trade Union or Staff Association. For each
of these | would likeyou to tell mewhether or not you strongly agree; agree; disagree or strongly disagree.

Strongly Agree Disagree  Strongly
Agree Disagree
() | fed asense of pride at being part of the Union or Staff Association ..... 1.............. (I P (I ORI (A
(b) Therecord of my Union or Staff Association is a good example of
what dedicated people can get done.............c..oveeeeeeeeeeeeeeeeeeeeeeeen. [ P [ P Uz A
(c) Thereisalot to be gained from joining the Union or Staff Association ... ............. (I P (I ORI (A
(d) My loyalty isto my work and not to my Union or Staff Association ...... d1.............. (I P (I ORI (A
(e) Aslongas!|’'m doing the kind of work that | enjoy, it does not matter
if 1 belong to aUnion or Staff ASSOCIEHON..............ov.evereeeeeeeeeeresneans [ P [ P Uz A
() I could work just aswell in another organisation where there was no
Union or Staff Association, aslong as the type of work was similar ....... [ P [ P Uz A

Q.57 | amgoingtoread out 7 areasin your work. | would like you to tell me (a) whether or not you think each of these is
currently a high priority or low priority issuefor the Trade Union or Staff Association in your workplace and
(b) whether it should be a high priority issue or low priority issuefor the Union or Staff Association in
future negotiations with management.

@ls (b) SHOULD BE:
High Priority  Low Priority High Priority  Low Priority

(@) pay and conditionsin Your jOD............cccceveveveveeeeecccceceeeeeennes a, Pt a, Pt
(b) changes concerning YOUr jOD ..........cooveveveveveveeeeccececeeeeeevenes I (1 P} I (1 P}
(c) decisions concerning the future of the company you work for..... Q... (1 P} I (1 P}
(d) so called ‘Family Friendly’ or flexible working conditions......... Qo P} N P}
(6) negotiating individual employment contracts...............cceueee.... a, Pt a, Pt
(f) negotiating iN-WOrk training.............coeceveveveveveeecccceeseeeeenenens a, Pt a, Pt
(9) the Union or Staff Association working in co-operation with

MANAGEMENE ......cvocveeee e seeeeeeeee s eeseeseeseeseenees s ssseeneenesnanes Qe P} Qo Q:

Q.58 Gender of respondent:  Male................. P Female....ccocveuven.. Pt
Q.59 Which of thefollowing best describes your present marital status:
Married........ , Living with apartner......... Pt Separated/Divorced ....... (A Widowed......... a, Single.......... s

Q.60 Could I ask your age at your last birthday: yearsold
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Q.61 Since leaving full-time education have you spent 1 year or more when you were NOT in paid employment. By this |
mean unemployed; on home duties; ill or disabled etc.
Yes........ Dl No........... Dz
Q.62 For approximately how long? years

Q.63

Q.64
Q.65

Q.66

Q.67

Q.68

Which of the following best describes the highest level of education which you have completed to date:

(i) None/Primary Certificate.......... (Y (iv) Leaving Certificate................. 4,
(ii) Some secondary (no exam)......d, (v) Third level or equivalent.......... s
(iii) Junior/Inter certificate............. (I (vi) Other (specify) Us

How many persons aged 18 yearsor over, including yoursdlf, livein your household? 18yrst+

And how many persons aged lessthan 18 years of age live with you? less than 18 years

Do you have any children?

How many of your own or your partner’schildren in each of the following age groups live with you?

(i) Lessthan5years

(i) 6-12years

(iif) 13-—-17years

(iv) 18 yearsand over
TOTAL

Could I ask about the approximate level of your NET or TAKE-HOME income from work? 1'd like to
assure you once again that all information you give me is entirely confidential. Remember that | don’t
know your name or address or anything which could identify you. You mentioned above [Int. See Q.13
page 2 on number of hours worked per week] that you usually worked hours per week. What would
your approximate level of NET or TAKE-HOME pay befor that?

period (weekly, monthly, etc)

€ amount [record time and end interview] Don’'t Know/Refused Y

| would just like to know into which broad category or group your incomefalls. If | weretoread you out a number
of categorieswould it be possible for you to tell meinto which category your NET or TAKE-HOM E income would
fall. | can read you the categories aseither an amount per week, per month or per year. Which would you prefer?
[Int: read categories from table from ONE of the columns, depending on respondent’ s preference]

Per week Per Month Per Year

A. Under €250 Under €1000 Under €13,000.......cccceeeveeen.. .

B. €250 - €449 €1000 - €1999 €13,000 - €23,999.........ccc...... .

C. €450 - €699 €2000 - €2999 €24,000 - €36,999................... s

D. €700 or more €3000 or more €37,000 0r more ... .
A Would that be:  (per week) Under €100[_]; €100-€149[ 1, €150-€199[ 15 €200-€249[ 1,
(per month) Under €400 1, €400-€649[ 1, €650-€849[ 15 €850-€999[ 1,
(per year) Under €5,000[ 1, €5,000-€7,999[ 1, €8,000-€9,999[ 15 €10,000-€12,999[ 1,
B Would that be:  (per week) €250-€299[ 1, €300-€349[ 1, €350-€399[ |5 €400-€449[ 1,
(per month) €1,000-€1,299[ 1, €1,300-€1,499[ 1, €1,500-€1,749[ 15 €1,750-€1,999[ 1,
(per year) €13,000-€15,499[ ],  €15,000-€18,499[ ],  €18,500-€20,999[ 15 €21,000-€23,999[ 1,
C Would that be:  (per week) €450-€499[ 1, €500-€575 1, €576-€649[ 15 €650-€699[_1,
(per month) €2,000-€2,199[ 1, €2,200-€2,499[1, €2,500-€2,749[ 15 €2,750-€2,999[ 1,
(per year) €24,000-€26,999[ 1,  €27,000-€30,499[ ],  €30,500-€33,499[ 15 €33,500-€36,999[ 1,
D Wouldthat be:  (per week) €700-€999[ ], €1,000-€1,199[ 1, €1,200-€1,349[ 15 €1,350 or more[_14
(per month) €3,000-€3,899[ 1, €3,900-€4,749[1, €4,750-€5,599[ 15 £€5,600 or more[ 1,4
(per year) €37,000-€47,499[ 1,  €47,500-€57,999[ ],  €58,000-€69,999[ 15 €70,000 or more[ 14

Time Interview ended (24 hour clock)

THANK YOU FOR HAVING TAKEN THE TIMETOHELP USWITH THISSURVEY. THISHASBEEN OF
GREAT ASSISTANCE TO US.
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